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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Puerto Rico 
Virgin Islands 


Region III...... 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Georgia 
Mississippi 
Nerth Carolina 
South Carolina 
Tennessee 
Kentucky 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Room £-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3580 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Se Pa. 19104 


Frances Ridgway 

Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
O4-BBT-4495 


John D. Melott 

Room 737 

230 S. Dearborn St. 
Chicago, Ii]. 60606 
312-353-6976 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII.........+. 


Towa 
Kansas 
Missouri 
Nebraska 


Region VIII.......... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX.........++- 


Arizona 
California 
Hawaii 
Nevada 


regon 
Washington 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 





Vacant 

Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas oh Mo. 61406 


Ernest E. Sanchez 

Room 1468 

Federal Bldg. 

1961 Stout St. 

Denver, Colo. 80294 
- 35 


Joe B. Kirkbride 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 


.Jack Strickland 

Room 7021 

Federal Office Bldg. 

909 First Ave. 

Seattle, Wash. 98174 
-7620 
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Week of August 28, 1978 


STATEMENT ON ILO BY 
LABOR SECRETARY RAY MARSHALL 


WASHINGTON -- The following statement on the ILO by Secretary of Labor Ray Marshall has 
been issued on behalf of the Cabinet Level Committee on the ILO which he chairs, and represents 
the position of the Carter Administration. 


At the time that the United States withdrew from membership in ..e International Labor 
Organization in November 1977, the President stated that “the U.S. remains ready to return 
whenever the ILO is again true to its proper principles and procedures." 

We have continued to follow with interest ILO developments. This interest reflects our 
continuing hope that ILO members will undertake those corrective measures to restore the 
Organization's commitment to its original purposes. 

At the 64th Session of the International Labor Conference this past June, some important 
issues were addressed in a manner which gives the United States encouragement. Other ILO issues 
of basic interest to the United States are not yet fully resolved and require futher review. 

We hope a positive trend will continue so that a firm and affirmative judgment can be made 
that our concerns have been appropriately resolved. 

We will continue to consult with ILO members who share our ccncerns and who are prepared 
to continue to work toward the goal of re-creating the ILO as an organization once again able 


to play its proper role in helping to improve the well being of workers throughout the world. 


### 


Week of August 28, 1978 


110 MIGRANTS TO BE TRAINED 
IN HEALTH OCCUPATIONS 


WASHINGTON -- Training in allied health occupations will be provided for 110 migrant and 
seasonally employed farmworkers from Alabama, Georgia, and Mississippi, Assistant Secretary of 
Labor Ernest G. Green has announced. 

The Southern Vocational College in Tuskegee, Ala., has received a $744,071 grant to conduct 
the program. Funded under Title III of the Comprehensive Employment and Training Act (CETA), 
the program will begin Sept. 1, 1978, and ends Mar. 8, 1980. 

The program's objective is to train migrant and seasonal farmworkers in allied health 
occupations and place participants in gainful employment in the health-care industry. Al] 
participants must be CETA-eligible. 

Because of the special nature of the problems faced by migrants and seasonal farmworkers, 
efforts are being made to train them in health related occupations as an alternative to agricul- 
tural labor. 


The occupations and the number of proposed participants are: 


OCCUPATIONS NUMBER 
Licensed Practical Nursing 10 
Medical Secretarial Science Technology 20 
Medical Records Technology 20 
Dietary Technology 20 
Dentai Assisting Technology 20 
Medical Laboratory Technology 3 








Week of August 28, 1978 

MINORITIES, WOMEN AND VETERANS TO GET 
JOB TRAINING IN FURNITURE INDUSTRY 

WASHINGTON -- Minorities, women and veterans will get on-the-job training (OJT) for 
various occupations in the furniture industry, Assistant Secretary of Labor Ernest G. Green 
announced. 

The $433,000 contract with the United Furniture Workers of America, AFL-CIO, will operate 
in nine states. 

It is anticipated that about 50 percent of the OJT training opportunities will be for 
blacks (womén, veterans, youth), about 25 percent women and 25 percent other minorities. 

The union will recruit 270 people, provide pre-employment counseling, and place them in 
on-the-job training (OJT) with employers having collective bargaining agreements with the union. 

Another 95 people already employed by the industry wil] be upgraded in their jobs. 

The program will operate in: Arkansas, Connecticut, Georgia, Michigan, Mississippi, New 
Jersey, New York, Oklahoma and Tennessee. 

Some of the jobs in which candidates will be placed while receiving OJT and in which they 


will subsequently be employed include: 


Moulder Operator Sticker Operator 
Electronic Press Operator Mattison Lather Operator 
Upholsterer Frame Assembler 

Cutter Cabinet Maker 

Band Saw Operator Rip Saw Operator 
Seamstress Machine Sander 

Bell Machine Operator Shaper Operator 

Double Tenor Machine Machine Repairer 


The number of weeks of training, the job skills to be taught, and the weekly OJT cost to be 


reimbursed to the employer will vary depending on the particular occupation in which training 
is provided. 


The OJT portion will aim to train and place the 365 workers throvgh actual skill training 
conducted in the plant by selected workers under the administrative direction of specificially 
designated reponsible management officials. 


This is the first contract for on-the-job training between the United Furniture Workers 
and the Labor Department. 


The contract is funded under Title III of the Comprehensive Employment and Training 


Act (CETA), which is administered by the department's Employment and Training Administration 
(ETA). 


For further information about the contract, the contact is Harri$ Raynor, United Furniture 
Workers of America, 700 Broadway, New York, N.Y., 10003, telephone (212) 982-6160 (refer to 
contract #99-8-1688-92-91). 


The Federal representative assigned to the contract is James E. Clark, ETA Office of 
National Programs, telephone (202) 376-7615. 


Allocation of funds and training slots by states has not been determined at this time. 


Week of August 28, 1978 
"NONTRADITIONAL' JOBS PROGRAMS 


FOR WOMEN DESCRIBED IN PUBLICATION 
WASHINGTON -- Two CETA-funded programs which have been effective in training and placing 


women in “nontraditional” jobs and which can be replicated at relatively low cost are described 
in publications released by the Women's Bureau of the U.S. Department of Labor. 


One publication describes the “Nontraditional Occupations Program for Women" in Boston, 
Mass., and the other outlines the “Better Jobs for Women" program in Denver, Colo. 

The Boston model describes a 16-week program which trained low-income women in building 
maintenance skills such as carpentry, plastering and electrical repair. The Denver program. model 
describes an outreach effort to place women in apprenticeship or similar unsubsidized on-the-job 
training in building trades such as electricians, and mechanical and technical skills such as 
telephone installer/repairer. 

Women's Bureau Director Alexis M. Herman said the publications “will contribute information 
about program designs that meet the special training needs of many women, and should generate 
more opportunities for the employment of economically disadvantaged women. 

“It is crucial that women have more opportunities to move into higher paying jobs, which 
generally are the nontraditional occupations in both the professions and in skilled blue-collar 
work," Herman continued. 

The Bureau plans to issue, over the next several months, additional publications focusing on 
nontraditional jobs for women. They include the model of another program funded under CETA 
(the Comprehensive Employment and Training Act), a guide for holding conferences which involve 
community-based organizations and local government officials, a model for conducting workshops 
with employers, and a fact sheet giving statistical data on women in nontraditional jobs. Also, 
several publications will be released on apprenticeship opportunities for women. 


A limited number of single copies of the Boston and Denver models are availabie free frov ** 


Women's Bureau, Office of the Secretary, U.S. Department of Labor, Washington, © 202 t€¢ 
publications are for sale from the Superintendent of Documents, Government Priniing v'iine, 


Washington, D.C. 20402. The Boston model is $2.50 a copy and the Denver model i< £2.40. 
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Week of August 28, 1978 


WORKING WOMEN'S PROGRESS AROUND GLOBE 
EXPLORED IN NEW PUBLICATION 


WASHINGTON -- The progress women of many nations are making in achieving greater opportunity 
and equality in the working world is described in a new publication released by the Labor 
Department. 

“The One World of Working Women", by Anne H. Nelson of Cornell University, is the first in 
a series of occasional monographs in which the department will report on labor conditions in other 
countries pertinent to developments in the U.S. Through the series, the department hopes to 
stimulate_discussion, encourage further study and provide policy makers inside and out of the 
government with useful information and analyses. 

In her monograph, Nelson reports that working women around the world have found they have 
much in common. She indicates that the-same kinds of discrimination exist in both developing 
industrial nations and working women in both have “the same practical needs to ease their 
burdened lives: housekeeping equipment, child care, jobs that (can) be fitted around their 
family schedules and the chance to train for upgrading." 

Among the issues Nelson discusses are wage disparities between men and women, the need for 
more women in decision-making posts, equal pay for work of equal value, litigation as a‘tool for 
correction of employment discrimination, the unique Swedish approach to women's equality, and the 
necessity for more extensive child care facilities to attract married women into the labor market. 

Nelson also assesses the progress made by international organizations and trade unions in 
promoting equality of opportunity for women. She also discusses the need for women workers in 
every country to form networks through which they can provide ‘help to one another and develop 
a political base. 

Nelson concludes that government policies will need to respond to the new consensus for 
changes in women's roles because "there is no doubt that women are no longer satisfied with their 
traditional roles” and “a massive social revolution is underway." 

Copies of the 15-page monograph may be purchased at $1.10 a copy from the Superintendent 
of Documents, U.S. Government Printing Office, Washington, D.C. 20402, upon giving stock number 
029-000-00324-6. There is a 25% discount for orders of 100 copies.or over. 


#a## 


Week of August 28, 1978 


REPORT ON CRIME AND EFFECT ON JOBS, TRAINING 
RELEASED BY LABOR DEPARTMENT 


WASHINGTON -- An in-depth study of problems of employment and crime as they affect each other 
and proposals to counter the lack of progress in this area has been made public by the U.S. 
Department of Labor. 
The one-volume study comprises 11 monographs by experts in the field ranging 
from employment and job training problems encountered by individuals arrested 
but not yet convicted, those stil! incarcerated, those about to be released, 
to those released from prison and their problems in the job market. 
The study is called “Crime and Employment Issues." It was prepared by The 
American University Law School's Institute for Advanced Studies in Justice, 
Washington, 0. C., directed by Leon Leiberg. It was prepared for the Labor Depart- 
ment's Employment and Training Administration. 
The monographs focus primarily on the needs of youthful offenders, since 
more than half of recorded offenses are committed by the young, and on those 
institutions which provide resources and support before and after adjudication. 
One monograph, “Crime As Employment: What A Way To Make A Living,” discusses 
the major public policy question involving crime and employment: whether resources 
are to be devoted to the creation of employment opportunities that are truly 
responsive to human needs, or whether they are to be used for contro] and con- 
finement. 
Another one, “Suggested Policy Initiatives for Employment and Crime Problems," 


points to a range of initiatives which can be taken with a reasonable expectation 
of some impact upon offender employment and crime. One of these concerns offender 


licensing restrictions. It suggests the Federal government encourage states to 
amend licensing alcoholic beverage contro! statutes which prohibit or restrict 
the employment of offenders. 

State alcoholic beverage control] laws in many states prohibit the employment 
of any person with an arrest or conviction record as a waiter, bartender, bellhop, 
dining room attendant, dishwasher, or in any other capacity wherever alcohol is 
sold--retail stores, restaurants, nightclubs, grocery stores, and even private 


garbage trucking concerns. 


(More) 
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Offenders are statutorily barred from employment in more than 350 occupations 
licensed or otherwise restricted by state law, including architect, barber, 
beautican, butcher, taxi driver, dental hygienist, electrician, junk dealer, nurse, 
pharmacist, plumber, mortician, real estate salesperson, social worker, teacher, 
and watchmaker. 

Other initiatives include improvements in the effectiveness of prison 
industries (they now suffer from overmanned shops, low productiviity, outdated 
machinery and techniques, etc.), expansion of Section 14, Fair Labor Standards 
Act, minimum wage exemptions, expansion of apprenticeship programs, creating new 
contacts in the community for offenders to find post-release jobs, and emphasis 
on placement and labor market information by schools and correctional institutions. 

The monograph, “Coping with Sociocultural Causes of Youth Unemployment and 
Crime," states that both the offenses and job problems of young people result 
from separation of the activities of juveniles from those of older persons, 
alienation of students from school, and insufficient experience of these adoles- 
cents in formal programs. 

The monograph, “Unemployment and Crime: A Socio-Economic Approach,” deals 


with the causal effects of crime. It states that stigma, licensing and bonding 
restrictions, and requirements of “good moral character" only serve to narrow the 


set of legitimate employment opportunities. It calls for the restructuring of 
counseling, education, vocational rehabilitation, industries and work-release 
activities aimed at reducing further tendencies toward criminal behavior so 
that they produce results. 

Other monographs include: 

-- “Crime, Job Retention and Justice System Climate: A Cooling Off Period 
for Arrested Employees" (urging a mandatory cooling off period for employers of 
those arrested for offenses as a means to protect scarce employment possibilities); 

-- “The Education/Work Grant, A Case for National Investment” (making a 
case for the education/work grant as one means to redirect those individuals on 
the fringe of the economic system by work sampling and supportive services until 


they become productive and relinquish their dependence on criminal activities 


for economic support); 


(More) 
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-- “The Employment Problems of Ex-Offenders: A Suggested Approach” (suggest- 
ing the elimination of legal restrictions to employment for ex-offenders, improved 
public relations, and the development of public-service careers); and 

-- “The Armed Forces And Employment Policy: Failed Responsibility and 
Future Opportunity” (extolling the military service as a veHicle for upgrading 
the education, training, employability, earning power and social adaptability of 
large numbers of youths and, therefore, an aid to combatting youth unemployment 
and crime). 

The report contains ean extensive bibliography of references over the past 
10 years to the problems of employment, unemployment and crime. 

A limited supply of the report is available free from the Utilization 
Division, Employment and Training Administration, U. S. Department of Labor, 


Rm. 9112, 601 0 St., MN. W., Washington, D. C. 20213. 


*### 








Week of August 28, 1978 
NEW REGULATIONS ISSUED FOR BLACK LUNG PROGRAM 





WASHINGTON -- New federal regulations governing the Department of Labor's administration of 
the Black Lung Benefits Program were announced by Donald Elisburg, assistant secretary of labor 
for employment standards. 

The regulations, effective upon publication in the Federal Register, established procedures 
and standards to be applied in the processing, adjudication and payment of pending and previously 
denied claims for black lung benefits under Title IV of the Federal Mine Safety and Health Act, 
as amended. That legislation was amended by the Black Lung Reform Act of 1977, signed by the 
President on Mar. 1, 1978. 

The new law requires that less stringent standaras be applied in the review 
of pending and denied claims, as well as in the consideration of new claims. 

The definitions of “coal miner" and “pneumoconiosis” (black lung disease) 
have been liberalized, expanding eligibility to move claimants. The new regulations 
will be instrumental in implementing the required review of more than 120,000 pending 
or denied claims filed with the Department of Labor since 1973, according to Elisburg. 

"These new standards ar.d proce:lures wi?’ allow more victims of black lung 
disease and their survivors to receive benefits,” he said. 

The Black Lung Benefits Revenue Act of 1977 was enacted on Feb. 10, 1978. 

The Revenue Act amended the Internal Revenue Code to establish the Black Lung 
Disability Trust Fund, which, in certain situations, will be resnonsible for the 
payment of black lung benefits. 

Liaims received before mid-1973 are handled by the Social Security Administration. 
Sudsequent claims are handled by the Department of Labor. Under the new law, valid 
claims will be paid by the coal industry either through the newly established trust 
fund supported by a levy on each ton of coal produced, or by the coal mine operator 
Gesignated by the Department of Labor as responsible. 

The Department of Labor black lung program is administered by the Office of 
workers’ Compensation Programs in the Employment Standards Administration. 

The regulations were scheduled to be published in the Federal Register, 

Aug. 18, 1978. 
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Week of August 28, 1978 


LABOR DEPARTMENT FILES SUIT AGAINST 
TRUSTEES OF CHICAGO TEAMSTERS LOCAL 


WASHINGTON -- The U.S. Department of Labor has filed suit in Federal District Court in 
Chicago against the trustees of the International Brotherhood of Teamsters Local Union 710 to 
compel compliance with an investigative subpoena which was served on the Fund. 

The subpoena was served on the Fund by the Labor Department on Aug. 3 in connection with an 
investigation being conducted by the department under the Employee Retirement Income Security 
Act of 1974 (ERISA). The subpoena required the trustees to produce specific fund documents by 
10 a.m., Friday, Aug. 18. The suit was filed as a result of the trustees's failure to produce 
the documents as required by the subpoena. 

Francis X. Burkhardt, assistant secretary for labor-management relations, said that the 
prompt filing of the suit "is part of the department's policy of vigorously pursuing its 
fiductary investigations so as to safeguard the rights of participants in employee benefit 


plans." 


##?# 





Week of August 28, 1978 


COURT RULES IN FAVOR OF LABOR DEPARTMENT 
TO HALT TEAMSTERS' LOAN 


WASHINGTON -- A federal District Court in Brooklyn has ruled in favor of the Secretary of 
Labor by prohibiting the trustees of a Teamsters’ local pension trust in Elmont, Long Island, 
from loaning $20 million for the construction of a Las Vegas hotel-casino. 

The ruling was made in the case of Marshall v. Teamsters Local 282 Pension Trust Fund et al., 
which was filed by the Labor Department earlier this year to enjoin the proposed loan as 
contrary to the terms of the Employee Retirement Income Security Act of 1974 (ERISA). 

The suit charged that the trustees responsible for deciding how to invest the Fund's $55 
million in assets were preparing to loan $20 million to Hyman Green, a real estate broker and 
developer. The suit charged further that the loan would violate requirements imposed on the 
trustees by ERISA to act prudently and to diversify the investment of plan assets in order to 
minimize the risk of large losses. 

Francis X. Burkhardt, assistant secretary for labor-management relations, stated that the 
decision in this case would help protect the assets of the Local 282 Fund for the 5,700 
participants and beneficiaries who look to the Fund for pension benefits. 

“This decision emphasizes the departnent's ability to take swift preventive action so that 


plan assets will not be handled imprudently by plan fiduciaries," Burkhardt said. 


### 





Week of August 28, 1978 


NEW LABOR FORCE PROJECTIONS TO 1990: 
THREE POSSIBLE PATHS 


WASHINGTON -- New labor force projections to 1990 were issued by the U.S. Department of Labor's 
Bureau of Labor Statistics. The new projections indicate three possible paths of labor force 
growth from 1977 to 1990. They are: a high growth path, with the civilian labor force reaching 125.6 
million; an intermediate growth path, with the civilian labor force rising to 119.4 million; and 
a low growth path, with the civilian labor force rising to 113.5 million. 

According to all three sets of projections, the rate of labor force growth is expected to be 
much lower from 1985 to 1990 than during the first half of the 1980's. The main reason for this 
is that the population of working age will be increasing at a gradually slower pace as we move 

into the 1980's. Another reason is that the increases in labor force participation are expected 
to taper off for most groups. 

The most dramatic population change during the 1980's will be a very sharp decline in both the 
number and proportion of youths. This development, which is in sharp contrast to the rapid 
increase in the number of youths during the past decade, is an inevitable consequence of the sharp 
drop in the birth rate during the 1960's. 

Another important demographic development will be the increase in the proportion of persons 
in the 25 to 54 age group, where the many millions of persons born during the post-World War II 
baby boom will be concentrated. 

In terms of the future course of the participation rates for the various population groups, 
all three sets of projections show further increases for youths and for women in the central age 
groups and further declines for older persons of both sexes. 

However, the expected amount of increase or decreese in participation differs significiantly 
under the three scenarios. 

Under the intermediate growth scenario, for example, the labor force participation rate of 
women is projected to rise from 48.4 percent in 1977 to 57.1 percent by 1990. Under the high 
growth scenario, it was assumed that female perticipation in the labor force would, at least 
in the first few years of the projection period, continue to rise at an increasing pace, as it has 
during the 1970's. 

Under such conditions, it would reach 60.4 percent by 1990. The low growth scenario is built 
on the assumption that the increase in participation among women of child bearing age (20 to 44 years) 
would be slowed down by a significant rebound in the birth rate frem its currently low level. 


(More) 
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It was assumed for this purpose thet the number of children per woman would rise frem the 1.8 
average of recent years to the 2.7 average consistent with the Bureau of the Census Series I 
projections of the population. 

This development, coupled with ar assumed slower rate of growth in participation even for 


other women, would allow the total female rate to rise to only 53.8 percent by 1990. 
For men, the principal difference between the three scenarios in terms of labor force participatio 
srends are as follows: 


Under the low growth scenario, it was assumed that their participation rate 


would, at least for a while, continue to recede as it has during the 1970's and thus decline to 
73.3 percent by 1990 from 77.7 percent in 1977. Under the intermediate growth scenario, it was 
assumed that the decline in participation among men would return to the slower pace of the pre-i970 
years, with their rate declining only after another percentage point, to 76.4 percent by 1990. 

Under the high growth scenario, on the other hand, it was assumed that the overall labor force 
perticipation rate of men would actually rise slightly during the 1980's so as to reach 80.0 
percent by 1990. 

The group for whom the assumptions about future trends in participation differ the most 
uncer the three scenarios are black men. For them, as for white men, the low growth scenario 
tends to follow the declining trend cf the 1970's and the imtermediate growth scenario tends 
to follow the milder rate of decline exhibited before 1970. 

The high growth scenario, on the hand, traces the path that their rates would have to travel 
during the 1980's if they are to eventually reach parity with the much higher rates for white men. 
It was assumed under this scenario that the participation rates for the two racial groups would 
converge by the year 2000. 

In all three of the scenarios, the proportion of the labor force accounted for by women would 
expand significantly--to about 45-46 perc2nt of the total by 1990, up from 41 percent in 1977. 
There would also be significant increases both among men and women in the proportion of the labor 
force accounted for by workers in the central age group. 

The arowing labor force role of these persons,who have considerable werk experience and are 
generally most productive, should help to sustain the economic growth of the Nation in the face 


of a decline in the number of young persons entering the labor force. 


(More) 
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The teenage labor force, which has been increasing at an annual rate exceeding 3 percent during 
the 1970's, is expected to decline under all three scenarios during the 1980's. And the 20-24 
age group, which has shown an even higher annual rate of labor force growth during the 1970's 
exceeding 4 percent, per year compounded, is expected to show little further growth until 1985 and 
to then. also decline substantially. In the meantime, the labor force age 25-54 is expected to 
increase at a robust pace throughout the 1977-1990 period. 

The three sets of labor force projections are discussed at greater length in a paper being 
presented at a meeting of the American Statistical Association on Aug. 16, 1978. They will also 
be analyzed in an article to appear later this year in the Monthly Labor Review, a U.S. Department 


of Labor publication. 


(More) 
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Table 5. Actual and projected annual rate of change in labor force levels, by age, sex, and race. 1/ 







Projected 

Intermed 
ee a 
to. to to to to 
1985 990 96 990 98 790 






TOTAL 











Both sexes, 16 years and over------- 83 1.10 1:4c 
Men, 16 years and over---------~- - 42 -66 -% 
16 to 19 years------------------ -1.06 ~.82 -.01 
20 to 24 years------------------ -3.21 -3.02 -2.57 
25 to S54 years---------------= - 1.69 1.84 2.02 ™ 
55 years and over--------------- -2.54 “1.44 -.66 = 
as 
Women, 16 years and over---------- 1% 1.65 1.97 
16 to 19 years------------------ -.72 -.25 -40 
20 to 24 years------------------ -2.29 -1.77 -1.40 
o 25 to 54 years------------------ 2.82 3.02 3.30 
x 55.years and over--------------- -1.87 ‘ -.65 
Re _ 
se Both sexes, 16 years and over------- 1.20 
os Menn------- 90-20 n nnn nnn nnn nena nn= 72 
'3 WOME - <9 ---o conn nn monn nnnnnnnnnone 1.79 
Ee 
4 BLACK AND OTHER 
38 
es Both sexes, 16 years and over------- 2.83 
Qe Men-----------n- nnn gonna anna nanan 2.63 
=3 Women--- -------------------------- 3.06 
we 
<= . 
ay 1/ Computed on a compounded basis. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The first proposal for federal legislation to provide old uge pensions was in 1907, made 
by Congressman William B. Wilson (D-Pa.), who became the first Secretary of Labor in 1913, 


according to the U.S. Labor Department booklet, "Labor Firsts in America." 


##?# 
The first state to pass a pension bill was Arizona in 1914, but the law was ruled 
unconstitutional, according to the U.S. Labor Department booklet, “Labor Firsts in America.” 
#4? 
The first state pension legislation to be found constitutional was in Montana in 1923, 
according to the U.S. Labor Department booklet, “Labor Firsts in America." 
#44 
The first federal legislation paying workers in private industry a pension was the 
Ratlroad Rettrement Act, in 1935, according to the U.S. Labor Department booklet, “Labor Firsts 
in America." 
#42 
The first federal legislation requiring administrators of health and pension funds to 
file financial reports annually to the Secretary of Labor was the Welfare and Pension Plans 
Disclosure Act in 1958, according to the U.S. Labor Department booklet, “Labor Firsts in 


America.” 
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